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Office for Faculty Excellence
The provides support and guidance to all NC State faculty through fostering and             
facilitating  professional success and growth at all stages of a faculty member’s career. This includes helping enhance 
faculty skills and practices through professional development programming, coordinating campuswide development   
resources, supporting the implementation and review of employment and advancement-related policies, assisting     

providing the knowledge and skills needed to grow and succeed in all realms of faculty responsibility. 

This includes teaching and learning, academic leadership development  
the , Campus Writing and Speaking, faculty mentoring, opportunities to 
engage with fellow faculty members and much more.

Support for the implementation and review of all policies related to faculty appointment, reappointment, promotion 
and tenure, subsequent contracts for professional track faculty, and other policies such as scholarly reassignment, 
post-tenure review, phased retirement and more is also a large part of the services OFE provides. Whether the       
support is  implemented through information sessions, targeted resources, workshops or consultation services to 
colleges, departments and  faculty, the aim is always to promote excellence through the curious and creative pursuit of 
development through continuous improvement.  

In addition to policy and faculty development work, OFE plays an integral role in faculty credentialing; managing 
the reappointment, promotion, and tenure process; endowed professorships and faculty relations. OFE regularly       

variety of projects throughout the year.  

 internal and 
external faculty award processes

are also handled through OFE. 

are nine Faculty Fellows, three of which spend 40 percent or more of their time devoted to special programs, while the 
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The Opportunity
NC State invites applications and nominations for the position of senior vice provost for Faculty Excellence. The       
university seeks an experienced, innovative, creative and collaborative leader with the ability to understand NC State’s 

The Position

Excellence.

The senior vice provost reports directly to the provost and is responsible for the following:
• Serving as the provost’s primary advisor on institutional policies related to faculty employment, evaluation and

career progression;
•

process; and assuring that all faculty evaluation processes, including the creation of statements of faculty
responsibilities and annual reviews, are conducted with consistency and fairness;

• Collaborating with deans and department heads to address issues involving faculty such as retention, personnel

their rules, bylaws or other processes;
•

the provost regarding grievances, recommended disciplinary actions and other faculty personnel matters;
•

•

committees and administrative advisory committees as requested;
•

deans, institute directors and others are consistent with university and system guidelines, and to review policies

•

to ensure that academic policies and regulations meet compliance requirements and serve the needs of faculty and
academic units;

• -

and supporting faculty, department heads and deans in pursuing prestigious external awards for exemplary faculty,

•
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• Conducting new department head orientation and additional development and information sessions for department

input on policies and other topics important to department heads; and
•

and  submitting periodic and ad hoc analyses and reports as needed, including but not limited to, the faculty

Qualifications
The successful candidate will possess most, if not all, of the following qualities or experience:

•
connections across the university;

•
retention; faculty reappointment, promotion and tenure; and professional development for faculty and academic
leaders;

•
• Outstanding communication skills, including intercultural, interpersonal, written and verbal, along with strong

presentation and listening capabilities;
•

responsibilities;
•

administrative or academic unit, and readiness to provide leadership at a complex doctoral/research extensive
university;

•
groups and partners both within and outside the university;

•
•

appointment as a tenured professor.

How to Apply
Inquiries and nominations are invited and may be directed to: NC State Executive Search Services: Justin Lang, at 

  jdlang2@ncsu.edu, vkbrack2@ncsu.edu.

 

References will not be contacted without prior knowledge and approval of candidates. These materials may be   
submitted online at https://jobs.ncsu.edu/
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About NC State 

We began as a land-grant institution grounded in agriculture and engineering.  Today, we’re a pre-eminent research 
enterprise that excels across disciplines.

NC State is a powerhouse in science, technology, engineering and math. We lead in agriculture, education, textiles, 
business and natural resources management.  We’re at the forefront of teaching and research in design, the human-

new companies.  They forge connections with top employers and serve communities local and global.  Through it all, 
they enjoy an outstanding return on investment.

Whether it’s Princeton Review
naming it the No. 1 best college for your money in North Carolina, or  ranking NC State 
among the top 10 best values in public higher education, the university has many reasons to be proud.

Each year, NC State adds 

innovative technologies, successful companies, skilled graduates and new jobs waiting for them.

and training high-caliber students to meet tomorrow’s challenges. Together, they forge powerful partnerships with         
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•
•
•

About Raleigh and North Carolina 
North Carolina’s rapid growth makes the state a diversity leader and top spot for young professionals and families. 

 
-

career-ready graduates and world-leading faculty make the fruits of learning, discovery and engagement available to 
people across the state, throughout the nation and around the world.




